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POLICY STATEMENT   

 

Chirmarn Group’s mission is to be recognised and respected as one of the market leaders in 

the supply of services for the identification, treatment, safe removal and disposal of all types 

of asbestos.   

Policy  

Our health and safety policy is designed, described and documented through our 

management system in accordance to ISO 45001:2015   

The aim of our health and safety policy and associated arrangements is to ensure that we 

provide a safe and healthy working environment for our employees, customers, suppliers and 

members of the public throughout all our activities:  

‘There is no task so important that it cannot be done safely.’  

Commitment  

The Chirmarn management team is empowered to provide the people, organisation and 

resources to supply our customers with the products and services that not only satisfy their 

requirements but exceed them. Our commitments include:  

 Undertaking all necessary actions to prevent injury and ill health  

 Compliance with all statutory HSE requirements as a minimum  

 Ensuring adequate skills training and resources are available  

 Identifying both immediate and long-term hazards using appropriate risk assessment techniques, 

eliminating, controlling or minimising those risks so far as is reasonably practicable  

 Providing and maintaining the best equipment and tools  

 Empowering, engaging and making our employees responsible, allowing them to challenge any 

aspect that risks the health and safety of themselves and those around them  

 Seeking to continually improve our approach and performance in relation to occupational health 

and safety  



All employees are given the authority and support to call ‘all stop’ to any activity should they 

feel it unsafe. 

Approval  

This policy has been collaboratively reviewed and approved by the senior management team 

and is fully endorsed at the highest level of the organisation. It is reviewed annually, published 

locally and communicated to the entire workforce to ensure understanding and compliance  

  
James Pool  

Managing Director    28.07.22  
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